
Timeline of the UOC’s Equality Unit

2006
The UOC creates the Equal 
Opportunities Committee 
and an Equality Agent

2010
The UOC’s  
2nd Gender  
Analysis 

2014
The UOC’s 
3rd Gender 
Analysis

2019
The UOC’s 
4th Gender 
Analysis 2018

2020
The UOC’s  
4th Gender Equality 
Plan 2020-2025 

2020
The Equality Unit 
is expanded with 11 
advisory members

2021
Negotiation of the 
UOC’s 4th Gender 
Equality Plan with 
the Employees’ 
Committee

2021
Analysis of gender 
equality in the 
workplace at the UOC

2022
Approval of the UOC’s 
4th Gender Equality 
Plan 2020-2024

2008-2010
The UOC’s 1st Gender 
Analysis
The UOC’s 1st Equal 
Opportunities Plan 
2008-2010

2011-2014
The UOC’s 2nd Equality 
Between Men and 
Women Plan 2011-2013 

2015-2019
The UOC’s 3rd Effective 
Equality Between 
Women and Men Plan 
2015-2019 

2019
Evaluation of the 
UOC’s 3rd Effective 
Equality Between 
Women and Men 
Plan 2015-2019 

2014
Creation of the Equality 
Unit and elimination of 
the old nomenclature


